
SUPERINTENDENT’S CONTRACT

This Contract is made effective July 1, 2015, by and between the Board of Directors
(the “Board” herein) of Evergreen School District No. 114, Clark County, Washington
(the “District” herein), and John Deeder (“Superintendent” herein).

1. In accordance with the action of the Board taken at an open public meeting thereof
held on August 25, 2015, the Superintendent is hereby employed under this contract
by District as Superintendent of Schools from July 1, 2015, through June 30, 2018.

2. Superintendent  shall  perform the duties of  the Superintendent  of  Schools  of  the
district and Secretary of the Board of Directors as prescribed by the laws of the
State of Washington, the rules and Regulations of the State Board of Education and
of the Board of Directors of the District and the codes of Ethics of the State and
National Associations of School Administrators.  Superintendent shall also perform
such duties as the Board may from time to time prescribe.

3. Superintendent’s annual base salary for the 2015-2016 contract year (effective July
1, 2015) shall be at least $230,700.00. The final amount of compensation shall be
determined using the methodology  specified  in the following paragraph.   If  this
resulting  calculation  is  greater  than the  $230,700.00  amount,  the  compensation
shall be revised upward, but in no case will compensation be less.  Superintendent’s
salary shall be paid in twelve (12) monthly installments.

The Superintendent’s salary shall be adjusted annually to equal the median of the
respective annual base salaries of the superintendents in eight comparator districts
(the next four larger and next four smaller Washington districts, based on the prior
year’s student enrollments); final determination of the annual salary will be made
once  all  the  necessary  data  is  available.   Such  salary  shall  be  not  less  than
Superintendent’s salary for the immediately preceding year.

In  addition  to  annual  salary,  Superintendent  shall  be  entitled  to  benefits  and
reimbursements generally provided to other supervisory certificated employees of
the  District,  provided  that  annual  vacation  and sick  leave  shall  be  provided  for
Superintendent as follows:

A. Superintendent shall receive thirty (30) days of vacation annually.  Unused
vacation may be carried over to an ensuing year.  In circumstances where his
responsibilities  materially  limit  the  annual  utilization  of  vacation,  the
Superintendent  may,  at  the  end  of  the  year  (June  30),  elect  to  receive
compensation for up to fifteen (15) days of unused vacation at the per diem
rate  of  1/219th (inclusive  of  annuity).   Upon  termination  of  employment,
unused vacation days up to thirty (30) shall be compensable at the then-
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applicable salary rate, 1/219th per day (inclusive of annuity), to the extent
consistent with law and without causing a pension chargeback to the District.
Vacation accounting will be on a first-in, first-out basis.

B. Superintendent  shall  be  entitled  to  sick  leave  advanced and accumulative
from year to year at the rate of twelve (12) working days (exclusive of legal
holidays) for  each year of  employment to  the extent  allowed by law and
District policy.

4. Superintendent shall  be eligible to participate in a tax-sheltered annuity program
selected  by  Superintendent.   The annual  base  salary  described  in  paragraph  3,
above, shall be augmented by an annual amount equal to thirteen (13) percent of
the annual base salary, payable monthly toward the purchase of such annuity, but
subject to the maximum amount which may lawfully be excluded from gross income.
It is intended that all amounts so applied (up to the maximum permitted by law) will
be excludable from the gross income of Superintendent under Sections 402(g) and
403(b) of the Internal Revenue Code of 1986, as amended, to the extent permitted
by such sections.  Superintendent has the option on each anniversary date of the
contract  to either  continue this  contribution or to receive the amount as salary.
Each election shall be irrevocable once made.

5. Superintendent  may  attend  appropriate  local,  state,  and  national  educational
meetings and conferences and the expenses of such attendance shall be reimbursed
by the District, subject to Board approval.

6. Superintendent  shall  organize,  reorganize  and  arrange  the  administrative  and
supervisory staff of the District in a manner which, in his judgment, best serves the
District and its students.  The administration of instruction and business affairs will
be the responsibility of Superintendent and administered by him with the assistance
of his staff in accordance with Washington laws, Washington Administrative Code
Regulations and the policies of the Board.  Selection, assignment and transfer of
District  personnel  shall  be vested in  the Superintendent,  who shall  prepare  and
submit  to  the  Board  specific  recommendations  therefore  in  accordance  with
Washington law.

7. The Board shall, not later than June 30 of each contract year, conduct an evaluation
of  the  performance  of  the  Superintendent,  consistent  with  the  requirements  of
applicable statutes and District policies.  Not sooner than July 1 of each contract
year (other than the first year), and not later than August 31 of each contract year
(other  than  the  first  year),  the  Board  shall  determine  whether  to  offer  the
Superintendent  a  one  year  extension  of  the  contract  or  whether  to  retain  the
existing expiration date.
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8. The  Board  and  individual  members  thereof  shall  promptly  refer  to  the
Superintendent  for  study  and  action  or  recommendation  all  material  criticisms,
complaints  and suggestions called to the attention of the Board or any member
thereof.

9. The Board may terminate this contract at any time after the Superintendent has
been absent from his employment for whatever cause for a continuous period of
three (3) months by written notice to him.  Any further obligations of the Board shall
cease  upon  such  termination.   The  Board  reserves  the  right  to  require  the
Superintendent to submit to a medical or psychological examination when the Board
deems the Superintendent disabled.  The physician shall be selected and paid by the
Board.  If the Superintendent is certified to be disabled such that he cannot perform
his duties, the Board may terminate this contract, whereupon any further obligations
of the Board shall cease.  In the event of termination due to extended absence or
disability,  the  Board  shall  permit  the  Superintendent  to  utilize  his  accumulated
vacation and sick leave to the extent appropriate in the circumstances.

10.Notwithstanding any other provision of law or this contract, the Board may at its
sole discretion and for any reason terminate the employment of the Superintendent
during the term of this contract.  At such time, the Board will determine whether the
termination  is  for  sufficient  cause.   If  sufficient  cause  is  so  determined,  the
termination will be subject to statutory review procedures.  If not for sufficient cause
and not for disability or absence, the termination will obligate (a) the District to pay
the  Superintendent  the  equivalent  of  twelve  (12)  months’  salary,  and  (b)  the
Superintendent  to  release  and  discharge  the  District,  the  Board  and  District
employees from any claim arising from or relating to the termination except  for
salary and benefit entitlements expressly provided for in this contract.

11.The Superintendent shall live within the boundaries of the District.

12.Any exceptions or modifications to this contract shall be by mutual consent of the
Board and Superintendent  and shall  be committed  to writing and signed by the
parties.

Executed this _  _ day of August, 2015.

BOARD OF DIRECTORS OF EVERGREEN      JOHN DEEDER
SCHOOL DISTRICT NO. 114
CLARK COUNTY, WASHINGTON

By ______________________________ ___________________________
Julie Bocanegra, President     John Deeder
Board of Directors     Superintendent
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