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 The Board’s Policy B/SR-6 provides that:  

Each January, the Board will conduct a formal summative evaluation of the Superintendent. The 

summative evaluation will be based upon accumulated data derived from monitoring Board 

policies on Ends and Executive Limitations policies during the current year. A written evaluation 

document will be prepared by the Board. The Superintendent and Board will review the 

document in executive session.  

 

The following is the Board’s written evaluation: 

 

The Board has set the expectations of the Superintendent in Ends and Executive Limitations. End 

1 is the guiding End for all other Ends and Executive Limitations as it sets the District Mission.  

It states:  

 

 The mission of the La Center School District is to create a supportive learning environment that 

empowers students to reach their fullest potential. We will do this in partnership with families, 

the community, staff and students to develop confident and self-reliant life-long learners who can 

thrive in a rapidly changing, more technologically advanced and diverse society. 

 

Throughout the School Year, Dr. Mark Mansell submits Monitoring Reports on each of the Ends 

and Executive Limitations. In 2013, Dr. Mansell submitted Monitoring Reports that reported all 

the Ends and Executive Limitations were in compliance except for two sections of Ends 2. In the 

following areas it was reported that our District was out of compliance: 

 

a. Read with comprehension, write with skill, and communicate effectively and responsibly in a 

variety of ways and settings (reading, writing, and communications).  

 

b. Effectively integrate the core concepts and principles of mathematics; social, physical, and life 

sciences; civics, history, geography; arts, health and fitness so as to support their specific 

learning pathway.  

 

The standard for compliance in these areas is for our school to score above state averages on the 

Measure of Student Progress (MSP) and the High School Proficiency Exam (HSPE) and/or other 

state approved measurements such as End of Course (EOC) exams for each grade level tested. 

This is a high standard to meet but one which the Board wants to continue to have as a goal for 

our school. Dr. Mansell is working with administrators and staff to find Learner Success 

Indicators that will help identify students who need extra learning assistance. He is also 

providing opportunities for administrators and staff to explore student learning. Notably, this 

year he has facilitated bringing Mark Church author of the book “Making Thinking Visible” to 

our school. Mark Church encourages teachers to reflect on how they might create learning 

environments that promote engagement, understanding and independence for all learners. The 

Board is satisfied that although we are not in compliance in the above areas, work is ongoing to 

reach the goal we have set for our school. 



  

The Board agrees that all other Ends and Executive Limitations are in compliance. It is not 

necessary for this evaluation to cover all the Ends and Executive Limitations but we would like 

to highlight the following areas where we would like to make specific comment: 

 

1. Ends 1 – Dr. Mansell had a vision to establish a Family Community Resource Center 

(FCRC) that would push learning into after school hours and meet the needs of those 

less fortunate in our community. He created the infrastructure needed to get this 

support in place and dedicated resources to see that it had a successful start.  Through 

Dr. Mansell’s leadership and action, the creation of the FCRC was established and is 

functioning as planned. The success of this center is another example of Dr. 

Mansell’s ability in creating positive learning environments within our schools and 

our community. 

 

2. Ends 3 - Dr. Mansell has continued to provide our students with tools that will allow 

them to integrate technology into their school life. This year our school was able to 

purchase iPads with carts and Chromebooks. It was a considerable investment in both 

time and money to get these up and running. 

 

3. Ends 3 – Dr. Mansell is supporting an emphasis on bicycling in La Center. His goal is 

to promote physical fitness among our students. He has encouraged the city to 

consider adding bicycle training opportunities in the city park. 

 

4. Executive Limitation 4 addresses staff relationship. Dr. Mansell participated in a 

learning group that included all new teachers to our district. The emphasis of this 

group was to inform the new teachers of the La Center learning model. Dr. Mansell 

also approached the new TPEP process head on and defused teacher trepidation about 

the process. He encouraged staff to view the process positively and assured them that 

the process would be fair and equitable. 

 

5. Executive Limitations 7 and 8 concern our budget. Once again La Center was able to 

minimize reductions in our reserve fund. The Board wants to commend Dr. Mansell 

for once again stretching our dollars. 

 

6. Executive Limitations 9 and 10 address our facilities and assets. Dr. Mansell was 

concerned about the lack of risk management services provided to our school pre-

incident. In order to be able to address his concerns in a more effective way he joined 

the Risk Management Executive Council at ESD112. His work (along with others at 

ESD) resulted in our being able to participate in a Facility Safety Audit which 

identified areas in which our school could make improvements. 

 

In summary, the Board finds Dr. Mark Mansell’s performance exemplary. He is held in high 

regard by La Center staff and by his peers. He is accountable, clear and deliberate. The Board is 

very pleased with his performance this past year and look forward to many more to come. 

 

 


