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The Washington Education Association represents over 89,000 educators from pre-school 
through university. With the challenges facing society today, it is important that public schools 
remain strong, have the ability to attract and retain quality educators at all levels, and meet the 
needs of all students as they prepare for their futures.  It is equally important that educators 
have a voice at their work place and in the political process as we work to maintain and 
strengthen our public school system.

Name: Chris Reykdal

Occupation:  State Representative 22nd LD; Associate Director, Education Division, State Board for 
Community and Technical Colleges

Education: Snohomish High School, Snohomish WA 1990; BA and teaching certificate, WSU 1994; MPA 
University of North Carolina – Chapel Hill 1999 ({Public sector finance and budgeting)

Brief Employment History:  
 Teacher, Mark Morris H.S., Longview WA, 1994-97; 
 Budget Analyst Orange County NC, 1997-99 (while attending graduate school full time); 
 Budget Analyst, Washington State Senate 1999-2002; 
 Budget Director and eventually the Deputy Executive Director, State Board for Community and 

Technical Colleges 2002 – present
 State Representative, 22nd LD 2011-present

Do you have children?  If so, what school(s) do/did they attend?

Biographical Information



I have two amazing kids attending public school at Michael T. Simmons Elementary in Tumwater, WA.  
My son, Carter, is a 6th grader and my daughter, Kennedy, is a 4th grader.

1. Please provide your campaign manager’s name, and your campaign’s key contact information 
including phone numbers, email addresses and website URLs.

John Wyble, WinPower Strategies is my consultant; we won’t hire a manager until March or April
Friends of Chris Reykdal
855 Trosper Rd, Suite 108-117
Tumwater, WA 98512
www.chrisreykdal.com
chris4wakids@gmail.com
Twitter @chrisreykdal

2. If recommended by WEA-PAC, will you use the WEA-PAC logo or name on your printed materials and 
advertisements?

Absolutely!  I have been honored to have the endorsement of WEA in my three terms with the State 
House of Representatives.  I am union proud and I led the Working Families Caucus of the Legislature
for three years.

3. With respect to public education, what is your most significant accomplishment and how did it 
benefit students?

My most significant accomplishment was teaching high school social studies.  I taught for three years
before returning to graduate school, but those years prepared me for my life as a higher education 
executive and legislator far more than anything else in my life.  I stay in contact with some of my 
students and former colleagues, and my teaching experience remains the fire that fuels my desire to 
fully fund our system and to take back the dialogue and policy from the corporate-style reformers!  I 
loved teaching and I believe my students were absolutely engaged.  I loved bringing history to life 
and connecting critical turning points in our nation’s history into real life dilemmas in my student’s 
own lives.  I taught history through a cultural perspective.  I walked through every major era and 
every major event through the eyes of a teenager.  Music, art, and writing were big elements of my 
class.  It wasn’t about dead presidents or wars with me, it was about helping my students to 
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understand that some of our biggest challenges were met head on – and we made it through.  That 
their parents and grandparents had tough times and they too persevered.  To this day, I can honestly 
say that my students propelled me to much bigger things, and I am certain that I inspired them to 
much bigger things in their own lives.

As a legislator I’ve also worked pretty damn hard at eliminating excessive standardized tests, building
a 24 credit diploma that has flexibility, ensuring CTE pathways for kids, expanding dual credit 
opportunities, pushing an equal opportunity agenda, adding resources to our schools, paying for 
compensation increases and professional development for educators, and making sure that teachers 
retain their power to collectively bargain and shape the schools in which they work.  We can’t 
empower students unless educators are fully empowered to teach with creativity, to take risks, and 
to challenge the status quo.  I hope my biggest gift to students at the end of my career is knowing 
that I kept public education PUBLIC.  Fighting off the corporate-style privatizers will define my next 
few decades.

4. What will be your top priority for Washington’s K-12 schools? How will you work with the 
Washington Education Association to achieve those goals?

The top priority is fully funding our schools!  That means going beyond McCleary.  It means providing
all of the resources necessary to create true equity in our schools.  Not the same per pupil 
everywhere, but whatever it takes to ensure that every student has the opportunity to achieve a 
high quality diploma no matter the barriers they face.  This cannot be done in a corporate reform 
model that seeks to commoditize our work, monetize each component part into a profit-center, and 
ultimately privatize the whole thing.  A fully funded PUBLIC education system is the mission of my 
work!  That means a relentless defense of our public education system without being defensive.  It 
means empowering educators but still maintaining high standards.  That means local control, but still
demonstrating system performance for decision makers like the Legislature and the Governor.  Just 
as I have established weekly meetings with WEA representatives in my legislative work, I fully intend 
to have a WEA cabinet – relying on both certificated staff and education support personnel for input 
and advice for decisions related to education policy and initiatives.  The OSPI lead can no longer be 
effective by having singular conversations with district and ESD superintendents.  These are critical 
folks, but I will have a much broader team advising me and my leadership group.  Traditional IBM 
power pyramid structures are dead.  The best organizations derive feedback and return power to all 
levels of the organization.  It’s time for OSPI to modernize its approach to governance, influence, and
decision making. 

 



 

5. Our constitution declares that public education is our state’s paramount duty. The McCleary decision
enforces this duty by holding the Legislature accountable for amply funding basic education in K-12 
public schools with dependable and regular revenue sources and sets a firm 2018 deadline for 
meeting the Supreme Court’s order.  

a. Please share your vision for Washington’s public education system and how you would 
advocate for the constitutional requirement for the state to make ample provision for K-12 
basic education, now serving more than 1 million students statewide, within the timeline 
established in the Supreme Court’s 2012 order.

The McCleary ruling is often understood to only require funding for limited parts of K-12 education by 
2018.  The truth is that it actually requires the state to provide the ample funding that is called for in the 
Constitution, and to not rely on local levies to meet our basic education requirements.  It does not 
require us however to eliminate local levies!  To fully fund our system we need to align our 100% 
graduation goal (a state law) with the resources necessary to achieve this goal.  I-1351, for example, 
would have truly moved us closer to ample funding and the 100% graduation goal.  Yes, it requires more 
investment, but in a state budget that has slipped from 7% of total economic activity to less than 5%, we 
have the capacity in this economy to handle substantially more investment in public K-12 education and 
higher education without putting economic growth at risk.  We can go beyond the tenets of McCleary, 
and still keep our tax burden below where we were thirty years ago, before the current tax revolt and 
assault on public education began.  We don’t lack solutions here, we lack political courage to strike a 
compromise.  There are solid Republican ideas to address parts of McCleary (less dependence on local 
levies) and there are solid Democratic ideas to address parts of McCleary (more resources – namely a 
capital gains tax and fewer tax preferences).  We must work together to find a solution that meets the 
needs of our current students and our future economy, as well as the interests of our taxpayers and our 
communities.  We need bipartisan tax reform to ensure stability in education funding without reducing 
other critical services that support our kids and communities!  If elected, I will unveil a $3.5 billion plan 
that captures the major interest of both sides (less dependence on local property taxes but substantially 
more overall resources).  No levy swipe or levy swap, but real property tax reform combined with a 
capital gains tax and a significant change in B&O taxes).

The next Superintendent of Public Instruction will have to be a credible voice that bridges the ideological
divisions in our legislature.  OSPI needs to leverage its tremendous data resources and access to local 
practitioners (teachers, education support personnel, principals, superintendents, school boards, etc.) to 
offer credible bi-partisan solutions and advocacy for McCleary and beyond.  As a legislator, former 
teacher, former school board member, and public-sector finance executive, I have a track record of 
bringing people together (assessment fixes, student privacy, graduation requirements, dual credit, CTE, 
financial aid, and much more) to provide real solutions.  With nearly 50 current and former legislators 
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(who were mostly endorsed by WEA) already endorsing my campaign for OSPI, they are sending a strong 
signal that I can transform the office to one of collaborative policy making; of lifting up local voices; and 
of offering credible solutions that bring political opponents together.

b. How should the State role in education be balanced with local control, including local 
collective bargaining, so that districts meet community interests while providing educators a
voice in decisions around compensation, benefits, class sizes, student supports, testing 
policies and other key issues?

The role of the State should not be “balanced” with local control – the scales should be weighted heavily 
in favor of local decision making and local bargaining.  

The state’s role is ample and complete funding.  Nothing in the court ruling requires a diminution of local
collective bargaining or a loss of local control by locally elected boards.  In fact, the court doesn’t 
presume a reduction in local levies – simply a mandate that basic education not be funded out of those 
local levies.  Local control is critical!  We can have high standards and high expectations without 
centralizing.  I wrote an open letter to President Obama and then U.S. Secretary Duncan denouncing 
their federal intrusion and attempts to tie student test scores to teacher evaluations.  We won that 
battle!  Diane Ravitch called me “A Hero of American Education”.  I’m no hero but I do know that our 
voters and citizens trust systems that are community-based and locally controlled far more than they 
trust big mandates out of Olympia or Washington D.C.  I don’t think WEA or any locals should give up any
elements of bargaining unless the association is convinced that trade-offs could bring the system to full 
funding and/or the membership identifies real value in tradeoffs.  With an anti-tax revolt into its fourth 
decade, a broken tax code, and a rabid privatization movement, I will partner with WEA as I always have 
to fight hard to ensure that members always have the right to bargain locally for compensation, benefits,
assessments, and all of the provisions of instruction and wrap-around services.

6. The state has increased graduation requirements to 24 "college and career ready" credits, providing 
more rigorous standards for graduation.  Washington’s students are required to take too many 
standardized tests, the sheer number of which take away from real teaching and learning and focus 
precious class time on test preparation, practice tests and taking the actual tests. This in turn 
monopolizes libraries, computer labs and other resources, preventing use by other students during 
“testing season.”  The new federal education law (ESSA) encourages spending less time on testing 
and continues to NOT require students to pass standardized tests to move to the next grade or to 
graduate high school. But in Washington, we still tie high stakes outcomes to passing them. 

a. Do you support eliminating the requirement to pass any standardized test for all high stakes 
decisions including but not limited to grade promotion and graduation?

I support eliminating the requirement to pass standardized test for high stakes decisions, 
specifically grade promotion and graduation.  I have written the only bill, this year’s 
substitute HB-2214, which statutorily recognizes the right of parents and students to opt out 
of testing.  When a parent or student opts out or struggles on a federally required 
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assessment, I do support the idea of using those results to develop specific and 
individualized interventions for that student to meet proficiency.  My preferred method is to 
challenge students to take locally determined courses aligned to the standards.  We have to 
return power to classroom teachers who are best positioned to determine if a student has 
met standards.  I believe that that new 24 credit diploma gives us an enormous opportunity 
to dial back testing to only the federal mandate and instead use courses once again to 
determine a student’s diploma.  Especially in high school, we have transition courses aligned 
to college readiness that can help students to avoid expensive remediation courses in 
college.  I don’t have a problem using mandatory assessments to help guide student 
placement into courses or to determine specific interventions that a student needs to be 
successful.  I do have a problem with these tests being the only factor in determining 
student placement and interventions – educator professional judgment should play a 
significant role in these decisions.  And, I do have a problem with using standardized tests to 
force more tests, more retests, and costly collection of evidence programs.  I will absolutely 
try to defeat any future attempts to tie student test scores to teacher evaluations.

7.   Fair and competitive compensation includes providing market-based wages, full funding for cost-of-
living increases and health care benefits, and adequate retirement benefits.  The most important 
factor in a child’s education is an effective teacher in the classroom.  However, Washington’s 
teachers’ salaries have lost ground to inflation and are not competitive with similar professions. 

a. How would you establish state salary allocations that are competitive and market-based?

The first thing we have to do is recognize that our biggest risk to recruiting and retaining 
outstanding educators is not from some other state, it’s from the highly competitive climate 
right here within our own borders.  With high-paying sectors like software, biotech, 
engineering, and so many more, our talented high school students are increasingly shying 
away from teaching.  So step one is to raise the statewide salary schedule for ALL teachers.  
This means a higher starting salary but also large increases along the schedule.  It means 
adding pay gains for as long as a teacher stays in the profession.  Nobody should ever be 
tapped out of steps only to lose buying power to inflation.  Second, we have to get back to 
the full tenants of I-732; linking COLAs to Seattle CPI represents the most accurate 
compensation competition in the state.  We are much more likely to lose a beginning career 
teacher to a local high-growth industry then we are to an out-of-state teaching job.  Finally, I 
truly believe that a small regional cost-of-living factor will be required.  This is probably best 
achieved through local bargaining, but we have to recognize that when home prices in King 
County average close to $500,000 but less than $200,000 across most of Eastern 
Washington, we have a problem.  I’m not suggesting that teachers in Eastern Washington 
should lose an ounce of ground in salaries, but as we approach full funding, the State will 
have to have a factor in the funding models for higher cost of living in some areas.  Oregon 
just indexed their new national leading minimum wage to three concentric circles with 
Portland at the heart of that circle.  There are robust and effective compensation models 
that acknowledge the enormous factor that housing plays in recruiting and retaining talent.



b. Do you support other salary increases for teachers?  Please provide examples. 

I don’t believe in individual performance bonuses or even signing bonuses because they are 
often narrowly targeted on a few subjects (math and ELA for example), but I would love to 
explore state bonuses to entire districts based on locally determined and state approved 
goals.  When local communities achieve those goals, the state would pay out additional 
resources above basic education to be BARGAINED locally.  This kind of approach should only
be considered once we have met our full paramount duty to fully and amply fund basic 
education.

c. How can you guarantee that salaries for educators remain competitive and market-based 
over time?

Sadly, in life there are no guarantees.  Even worse, the OSPI won’t determine this.  I will align
with WEA and our partner unions to advocate for statutory and even constitutional 
guarantees that we maintain competitive salaries.  I truly believe that linking salaries to our 
paramount duty and then ensuring Seattle CPI COLAs once we have fixed the total salary 
schedule will give us the best opportunity to maintain competitive salaries.  What I know for 
sure is that we will slip back to a world of haves and have nots if we continue to rely so 
heavily on local levies to fund the salaries that are inherent in the delivery of basic 
education.

8. The State Supreme Court has ruled that Washington’s existing Charter School initiative is 
unconstitutional because charters are not common schools eligible for public funding and are not 
accountable to local voters. Do you support efforts to retain Washington’s charter schools, 
particularly ahead of the 1.1 million students who are still waiting for the state to comply with the 
McCleary decision and fully fund their schools?  

I was one of the first legislators to publicly oppose I-1240.  Others in this OSPI race claim they voted 
against it, but I have a public record of opposing it and other privatization efforts.  I do not support 
re-enacting charter schools with some “tweaks” as Senate Republicans have attempted.  We already 
have statutes for innovative schools.  The latest Senate bill is simply laundering money and I stated 
that on the record in the House Education Committee.  Robbing scholarship dollars to fund private 
charters, and then backfilling those scholarship dollars with the same General Fund resources that 
the Court has already ruled against is absolute laundering.

I will not work to put the interests of the privatizers ahead of the 1.1 million school kids who are still 
waiting for their constitutional right of full funding to be completed.



9. Voters passed Initiative 1351 in 2014, which amended the definition of basic education to include 
smaller class sizes in every grade level. In 2015, the Legislature voted to delay implementation of I-
1351 by four additional years – not starting until 2019. That means most of our children, those in 
grades 4-12, will continue to be packed into some of the most overcrowded classrooms in the 
nation.

a. In the 2017-19 biennial budget, will you support reducing K-3 class sizes in poverty schools 
to the levels mandated in I-1351 (class sizes of 15 instead of 17)?

Yes, I will support returning to the I-1351 class sizes for K-3 classes in poverty schools.  I was 
one of the few “no” votes on delaying I-1351.  Again, I have a proven track record of standing
tall for WEA’s highest values and interests!

b. In the 2017-19 biennial budget, will you support beginning the reduction of class sizes in 
grades 4-12 to the levels mandated in I-1351?  If so, how would you begin to phase in – 
based on subject area, such as STEM classes; in high poverty schools first; phasing in by 
grade; or other?

I would phase in by high poverty schools.  I’m not keen on subject area class-size reductions 
like STEM because they tend to be industry-driven demands of the day.  I love STEM, but 
honestly, our biggest risk is not addressing poverty and not bringing opportunity to 
impoverished communities.  If we do this right, kids will find STEM pathways and other 
pathways that inspire them.  To focus funds on STEM or any other du jour item of our era 
will only serve industry well in the short-term and will not address the root causes of 
inequality.  If the jobs are plenty, the compensation is high, and the pathways are available, 
student will find their way to “in-demand” fields of study by following their passion for art, 
music, history, social sciences, CTE, and the like.  We built this nation on liberal arts 
education, on creativity, and student choice, not by bending our public treasury to narrow 
fields of study demanded by Wall Street’s greatest public education critics.

c. I-1351 also specified staffing levels for other educational professionals who are essential to 
the smooth running of our schools and the education of our children.  These positions 
include counselors, librarians, nurses, paraprofessionals, custodians, office support, and 
parent involvement coordinators.  How will you work to phase in state funding for these key 
positions?

http://app.leg.wa.gov/billinfo/summary.aspx?bill=2266&year=2015


These other certificated staff and educational support professional positions are critical to 
making certain our students have the opportunity to succeed.  Reducing class size is only 
one component of the overall funding solution.

We clearly need massive tax reform to fully fund the comprehensive solutions inherent in 
McCleary and 1351.  If we can’t achieve that in a grand bargain next year, then we will have 
to grow funding over time, identify the areas to target and then let local control reign.  If one
school needs nurses while another needs counselors, let local boards and local 
superintendents make those decisions.  For anything that is “non-basic education” but not 
fully funded, I would like to see a more flexible block grant approach.  The state determines 
the outcome expectations, the districts determine how to get there in the context of 
resources and local bargaining.  The OSPI should help the Legislature to build comprehensive
funding solutions, but that office should never pre-suppose what each community needs as 
a priority if/when funds are short.

10. Health Care Benefits for K-12 employees are currently bargained directly with their employer – the 
school districts.  It has been suggested that the state should completely take over K-12 benefits.  
Meanwhile, the state has repeatedly provided less funding for K-12 employees health care than it 
does for other employees.  In 2015, legislators increased health care support nearly $200 a month 
for themselves and state employees. That’s compared to an anemic $12 month increase for 
educators, and that’s after five years with no increase. As a result, K-12 employees often experience 
extremely large charges to obtain health care coverage.  

a. Will you fight to increase the state’s allocation of funding for K-12 employees’ health care?  
What steps do you think would be appropriate for the state to take in the next budget to 
address this issue?

Step one is ensuring that the State provides parity with state employees.  Once parity is 
achieved, then individual local bargaining units should consider a statewide TEBB or joining 
the PEBB, but only if it saves members’ money and it’s in the best interest of their members. 
This has to be driven by members and not political ideology in Olympia or false assumptions 
of economies of scale.  I trust that in a world of equal funding, that local associations will 
move to the option that is best for members.  Ideally, we would lower healthcare costs for 
employees and drive the savings into higher salaries.  It would not be wise to move to a 
TEBB or PEBB however until there is absolute parity of healthcare contributions from the 
State.

b. Will you support continued collective bargaining of health care for K-12 employees at the 
local level?  

Yes.  Until we fully fund McCleary and provide the ample and complete funding of an 



equitable education system, we can’t assume the state will provide comprehensive 
solutions.  Therefore, I will defend WEA’s right and interest to bargain locally for all manner 
of compensation, healthcare, and instructional control.  If a deal for full funding can be 
achieved, I will ask WEA to engage in a bigger conversation about health benefit cost savings 
that can return those savings to members via higher compensation.

c. Do you oppose state takeover of the administration of K-12 benefits?

I oppose a state takeover of the administration of K-12 benefits.  This decision to aggregate 
must be member driven and only considered IF the state provides funding parity with other 
public employees. 

11. Washington has a long history of high-quality, innovative public schools such as the Raisbeck Aviation
High School in Tukwila, the Vancouver School of the Arts, The Tacoma School of the Arts and the 
Science and Math Institute in Tacoma, the International School in Bellevue, Delta High School in the 
Tri-Cities, and Spokane Valley High School. Please share your thoughts about how the State of 
Washington can work with WEA members, school districts and their communities to increase access 
to innovative schools.

We already have innovative schools and the necessary legal framework to create more.  What is 
needed is the full funding that empowers local districts to create these options!  With full funding, 
innovative schools can flourish, transportation to these niche schools can flourish, and parents and 
students can make choices within the PUBLICLY managed and publicly entrusted schools.  All of this 
is possible with full funding and a focus on local bargaining.  When teachers and classified employees
are part of the governance and direction of a district, magical things happen for kids.  When the 
practitioners are marginalized however in the name of “innovation” nobody wins (See the failed 
charter systems around the nation as an example).

  
12. Washington’s economy was recently named the strongest in the nation. 

(http://www.businessinsider.com/state-economy-ranking-q4-2015-2016-1).  We also have the 
dubious distinction of having the most regressive tax system in the nation.  Our tax structure does 
not keep pace with Washington’s growing population and economic base over time.  This causes 
significant challenges for the state when trying to fund the myriad of services our residents require: 
education, health care and social services.  

Do you think we need new revenue to meet our state needs? If so, what do you propose?

Revenue
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We absolutely need new revenue and an entirely new tax code.  I’ve been a leader on this issue from my 
first day in the Legislature.  Senator Frockt and I even rewrote the tax code in a bill called the Higher 
Opportunity Promise for Education – HOPE bill).  We eliminated the B&O tax, shrunk the sales tax and 
applied it to services and added a flat 1% personal income tax (and made is subject to the voters).  This 
eliminated over 130 corporate tax breaks, made the system more progressive, more stable, and more 
adequate in funding our priorities.  That solution won’t work with a Republican Senate but its evidence 
that I will take political risks and expend political capital to push the legislature to fully fund McCleary 
and 1351 with solutions that meet some of the major interests of Republicans and Democrats.  In the 
short-term, I believe a capital gains tax combined with tax loophole closures and property tax reforms 
can bridge the McCleary gap.  To get political buy-in, we will likely have to move the B&O rate on 
manufacturing to the Boeing rate for all payers and then move the B&O rate on services up slightly to 
make up for any lost revenue in manufacturing.   As one of only thirteen legislators to vote against the 
Boeing tax breaks and then go on KING-5 news and declare Boeing tactics to be extortion, I hope it is 
clear that I put my values on my sleeve and I stand up for what is right and just.  I’m also the only 
legislator that has returned 100% of my legislative pay raise above the rate that teachers got.  Legislators
don’t set their own salaries but it still doesn’t make it right that they got roughly 11% COLA’s to make up 
for “market” changes while teachers and state employees only got 3%.  I have donated the entire 
difference to the WEA Children’s Fund Charity.  I will continue to say what isn’t popular, to propose what 
isn’t easy, and to carry out what seems impossible.  I will sacrifice what is necessary to help kids and 
empower educators!  

  
13. Will you oppose any efforts to restrict or eliminate the rights of public school employs to engage fully

in the political process?  (Yes or no.)

Yes.  I have been a leader in empowering political voice and organizational power as Vice Chair of the
Labor Committee for four years and for three years as the Chair of the Working Families Caucus.  I 
will aggressively fend off efforts to restrict public employees from engaging in the political process.  I 
have even made it very clear that we should change the law to make it a legal right for public 
employees, including teachers, to strike.  The law is ambiguous right now and certainly the 
enforcement is not clear.  My stance on this is very frustrating to some people.  I challenge them to 
return to their history books to learn that government can be just as punitive to public unions as 
corporations have been to private unions.  When we deny a group of people the right to bargain 
and/or withhold their labor, we sow the seeds of oppression, whether public or private sector.  If 
anybody wants to challenge this notion, I invite them to compare the wages, benefits, and quality of 

WEA members’ basic rights



life of so called “Right to Work” states compared to strong union states.  The politically empowered 
voice is one that creates greater economic justice.


