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The Washington Education Association represents over 89,000 educators from pre-school 
through university. With the challenges facing society today, it is important that public schools 
remain strong, have the ability to attract and retain quality educators at all levels, and meet the 
needs of all students as they prepare for their futures.  It is equally important that educators 
have a voice at their work place and in the political process as we work to maintain and 
strengthen our public school system.

Name: Robin Fleming

Occupation: Health Services Program Administrator

Education: Phd, Educational Policy & Leadership Studies; Master of Nursing (Community and Public 
Health); Bachelor of Science in Nursing; Bachelor of Arts.

Brief Employment History:  For the past two years, I have served as Health Services Program 
Administrator at OSPI.  For two years prior to that, I was a Nursing Practice and Education Specialist at 
the Washington State Nurses Association.  Before that, I worked for 13 years as a school nurse in Seattle 
Public Schools.

Do you have children?  If so, what school(s) do/did they attend?  I have two children.  My older son 
attended John Hay Elementary in Seattle (k-5), and attended the Bush School (6-12).  He graduated from 
the UW in June 2015.  My younger son attended John Hay, Bush, and Montlake Elementary schools.  He 
attended the Northwest School (6-12) and now attends college at St. Olaf in Minnesota.  

Biographical Information



1. Please provide your campaign manager’s name, and your campaign’s key contact information 
including phone numbers, email addresses and website URLs.

I do not yet have a campaign manager, but expect to hire one in April.  Jason Bennett of Argo 
Strategies is my political consultant.  Jason@argostrategies.com 206-486-0085

Campaign website: robinfleming.org
Campaign Facebook page: Robin Fleming for Superintendent of Public Instruction
Campaign e-mail: voterobinfleming@gmail.com

2. If recommended by WEA-PAC, will you use the WEA-PAC logo or name on your printed materials and 
advertisements?
Yes.

3. With respect to public education, what is your most significant accomplishment and how did it 
benefit students?

In addition to helping thousands of students access their education by reducing health barriers 
(everything from helping students to get glasses to providing continuous support and case 
management for conditions such as diabetes, asthma, and behavioral and substance use issues) 
there are two programs I started that significantly improved student engagement, participation and 
success at school:

Campaign Information

Education Goals
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 Cross Cultural Education in Public Health 
I developed, taught, and published research on this program/curriculum after being selected as 
one of 10 national recipients of a grant from Associates in Supervision and Development (ASCD) 
and the Robert Wood Johnson Foundation.  This program was designed to educate immigrant 
middle and high school students about public health, and to try to interest them in pursuing 
public health careers.  This nine-week program was conducted in multiple middle and high 
schools in Seattle Public Schools over the course of two years.  Curricular components and 
coursework were designed to reinforce other subject areas – for example, a segment on 
epidemiology reinforced math concepts, and content pertaining to environmental health and 
health disparities related to students’ science and humanities courses.  In collaboration with 
many community stakeholders, including the University of Washington, Consejo, Seattle 
Children’s, the City of Seattle and other entities, a career fair was held for each student cohort.  

I conducted and published research on this program that showed that students who 
participated had higher scores post program regarding their beliefs in their interest in pursuing – 
and ability to succeed in – more challenging math and science classes.  The best part for me, 
however, was running into a former student on the “Ave” in the U-District, stethoscope around 
his neck, who proudly told me he had enrolled in nursing school! 

 Quaker Teens Improving Health Problems
After receiving a small grant from the Franklin High School Alumni Association, I developed a 

peer health education program for low-income students at Franklin High School.  Based on research 
evidence that shows teens are more responsive to teaching from their peers than from adults – 
particularly regarding sensitive topics such as reproductive and mental health issues – this program 
was designed to develop student leaders who could impact the health and wellness of their peers.  
Planned Parenthood and Seattle Public Schools partnered in this program, and students visited the 
University of Washington’s peer health education leaders to brainstorm ideas about program 
effectiveness and to provide the students to the possibilities and promise of college life.  The 
students also presented the program to state public health leaders at the Washington State Public 
Health annual conference.  Teachers whose students participated in this program told me that their 
attendance increased and grades improved. 

On a policy level, I take some satisfaction in the relationships I have developed and nurtured 
over the years with state policy makers and child advocates.  I believe that that these relationships, 
and my effective communication with a wide variety of stakeholders, resulted in the School Nurse 
Corps being in both legislative budgets in the 2014-15 session for the first time since 1999 when the 
program was established.

4. What will be your top priority for Washington’s K-12 schools? How will you work with the 
Washington Education Association to achieve those goals?

 
My top priority will be to work toward elimination of the academic achievement gap.  The ways in which 
this work can be accomplished in partnership with WEA largely relate to issues faced by teachers, 
paraeducators, nurses and others represented by WEA.  As a member of WEA for 12 years, I understand 



the critical influence of the union on improving the lives of teachers and students and will work to 
support its goals.  As an example, during my tenure as a WEA member, I benefited (and thus students 
benefited) from the bargaining that resulted in increased TRI pay – this had a direct impact on student 
safety as it provided nurses more time to ensure emergency health care plans were in place by the time 
students set foot in schools on the first day of classes.  WEA’s work on the behalf of its members is smart
and focused and I look forward to partnering with WEA’s efforts.

Improving conditions for teachers and for the students and families they serve are integral to reducing 
the academic achievement gap and to improving and sustaining a robust teaching workforce.  Some of 
the specific ways I would work collaboratively with WEA include the following:

 Helping to establish pay structures that are fair and commensurate with other occupations 
requiring similar qualifications 

 Reducing class size 
 Increasing student support services to allow teachers to teach and to reduce student 

barriers to attendance and learning
 Establishing fair and balanced evaluation systems for teachers and students – eliminating 

high-stakes testing and developing assessment options that are culturally and linguistically 
appropriate

 Using the opportunities afforded through ESSA to create a culture of trust and pedagogical 
flexibility – one that allows teachers to focus on student learning rather than drilling for tests

 Supporting the full funding of basic education and advocating for a progressive tax system 
that will amply provide for it as constitutionally required

 

5. Our constitution declares that public education is our state’s paramount duty. The McCleary decision
enforces this duty by holding the Legislature accountable for amply funding basic education in K-12 
public schools with dependable and regular revenue sources and sets a firm 2018 deadline for 
meeting the Supreme Court’s order.  

a. Please share your vision for Washington’s public education system and how you would 
advocate for the constitutional requirement for the state to make ample provision for K-12 
basic education, now serving more than 1 million students statewide, within the timeline 
established in the Supreme Court’s 2012 order.

With equity as the frame for my platform, my vision of our state’s public education system is
one in which all students have the supports they need, to the extent they need them, for 
the duration they are needed, in order to succeed at school and in life.  When this happens, 
graduation rates will increase, disparities will dissipate, and students will have greater 
opportunities to choose their best lives.  Achieving this vision will require broad, inclusive 
and collaborative statewide partnerships, which I will work to build and sustain.

It is the duty of the Legislature to amply fund education and to do so within the timeline 
established by the Supreme Court.  What I have found to be effective in the past in 

K-12 Issues



advancing important work and initiatives, and will continue to practice, is to develop and 
nurture relationships and to leverage them in ways that benefit all involved.  This will clearly 
be an enormous challenge given the response to date of the Legislature toward meeting the 
State’s paramount duty.  The impact of strategic and solid relationships, of applying pressure
when, where and how it is needed, and of proactively and consistently communicating on a 
statewide level about this vital issue will be some ways I can help to encourage the 
Legislature to comply in a timely manner with its constitutional duty and court mandate. 

b. How should the State role in education be balanced with local control, including local 
collective bargaining, so that districts meet community interests while providing educators a
voice in decisions around compensation, benefits, class sizes, student supports, testing 
policies and other key issues

I firmly believe that school districts know their communities, staff, and students best.   I 
believe the provision of state allocations (which needs to be increased) should continue, and
that districts should be allowed to determine what is best for their staff and students.  Local 
collective bargaining can assure that the elements of the allocations are fairly negotiated.

6. The state has increased graduation requirements to 24 "college and career ready" credits, providing 
more rigorous standards for graduation.  Washington’s students are required to take too many 
standardized tests, the sheer number of which take away from real teaching and learning and focus 
precious class time on test preparation, practice tests and taking the actual tests. This in turn 
monopolizes libraries, computer labs and other resources, preventing use by other students during 
“testing season.”  The new federal education law (ESSA) encourages spending less time on testing 
and continues to NOT require students to pass standardized tests to move to the next grade or to 
graduate high school. But in Washington, we still tie high stakes outcomes to passing them. 

a. Do you support eliminating the requirement to pass any standardized test for all high stakes 
decisions including but not limited to grade promotion and graduation?

I agree we should not resort to the exclusive use of a standardized test in determining high 
stakes outcomes for students.  I do not object to its use, in combination with other assessment 
data, for evaluative purposes, but the singular focus on standardized tests overburdens our 
teachers and districts and, as has been proven, does not lead to better student performance.

7. Fair and competitive compensation includes providing market-based wages, full funding 
for cost-of-living increases and health care benefits, and adequate retirement benefits.  The 
most important factor in a child’s education is an effective teacher in the classroom.  
However, Washington’s teachers’ salaries have lost ground to inflation and are not 
competitive with similar professions. 



a. How would you establish state salary allocations that are competitive and market-based?

Governor Inslee recently proposed that starting teacher salaries begin at $40,000 -- $8,687 
less than that proposed by the Compensation Technical Work Group in its 2012 report.  The 
CTWG was created by the Quality Education Council, which in turn was created by ESSB 
2261.  The proposals in the CTWG’s report are well researched and provide a solid frame for 
building competitive, market-based salaries.  I support the level recommended by the 
CTWG.

b. Do you support other salary increases for teachers?  Please provide examples. 

YES! 
I would research and support additional teacher pay for the following:

 National certification
 Increases in pay for teachers (particularly those with national certification or other subject 

specialties) in rural, underserved, and high poverty areas
 Increases in pay for qualified teachers who provide peer coaching, mentoring, and other 

quality improvement leadership activities

c. How can you guarantee that salaries for educators remain competitive and market-based 
over time?

I can pledge that ensuring competitive salaries and benefits that are tied to the market over time
will be a priority.  We are in the midst of a teaching workforce crisis, which threatens only to worsen 
without immediate and constant attention.  Once competitive and market-based salaries are established,
ensuring their sustenance over time would require conducting regular assessments (the CTWG 
recommended every four years) to ensure their alignment.  In the interim, state allocations could be 
adjusted annually with the Seattle-Tacoma-Bremerton Consumer Price Index. 

8. The State Supreme Court has ruled that Washington’s existing Charter School initiative is 
unconstitutional because charters are not common schools eligible for public funding and are not 
accountable to local voters. Do you support efforts to retain Washington’s charter schools, particularly 
ahead of the 1.1 million students who are still waiting for the state to comply with the McCleary decision
and fully fund their schools?  

No, I do not support the siphoning of public funds into new schools that are not publicly governed.  We 
have the duty of public stewardship over public schools, and I believe we also possess the creativity to 
provide the specialized services and innovations that charter proponents crave.  Under my leadership, 



these opportunities will be explored and delivered – but they will be governed publicly.  And unlike some
of my opponents, my campaign will not be funded by leading advocates for charter schools and school 
reform measures.

I was frankly very disappointed by the Legislature’s willingness to seal a deal to sustain funding for eight 
charters serving less than 1,000 students after charters were deemed unconstitutional by our state’s 
Supreme Court, while neglecting its duty to comply with the court’s contempt ruling to fully fund 
education for more than 1 million students.  

9. Voters passed Initiative 1351 in 2014, which amended the definition of basic education to 
include smaller class sizes in every grade level. In 2015, the Legislature voted to delay 
implementation of I-1351 by four additional years – not starting until 2019. That means most of 
our children, those in grades 4-12, will continue to be packed into some of the most 
overcrowded classrooms in the nation.

a. In the 2017-19 biennial budget, will you support reducing K-3 class sizes in poverty schools 
to the levels mandated in I-1351 (class sizes of 15 instead of 17)?

Yes.

b. In the 2017-19 biennial budget, will you support beginning the reduction of class sizes in 
grades 4-12 to the levels mandated in I-1351?  If so, how would you begin to phase in – 
based on subject area, such as STEM classes; in high poverty schools first; phasing in by 
grade; or other?

With equity as the foundation for my work, smaller class sizes would be phased in first with 
high poverty schools, and/or schools with high immigrant populations.   

c. I-1351 also specified staffing levels for other educational professionals who are essential to 
the smooth running of our schools and the education of our children.  These positions 
include counselors, librarians, nurses, paraprofessionals, custodians, office support, and 
parent involvement coordinators.  How will you work to phase in state funding for these key 
positions?



I would start by surveying ratios of these professionals relative to existing and anticipated 
student needs for their services.  Once this is established, phased-in funding levels for these 
positions would be proposed.  Both the analysis and proposal phases would be conducted in 
collaboration with stakeholder groups and subject experts, and informed by research evidence.

10. Health Care Benefits for K-12 employees are currently bargained directly with their employer – the 
school districts.  It has been suggested that the state should completely take over K-12 benefits.  
Meanwhile, the state has repeatedly provided less funding for K-12 employees health care than it 
does for other employees.  In 2015, legislators increased health care support nearly $200 a month 
for themselves and state employees. That’s compared to an anemic $12 month increase for 
educators, and that’s after five years with no increase. As a result, K-12 employees often experience 
extremely large charges to obtain health care coverage.  

a. Will you fight to increase the state’s allocation of funding for K-12 employees’ health care?  
What steps do you think would be appropriate for the state to take in the next budget to 
address this issue?

As a health professional, I am extremely supportive of robust health benefits for all workers. 
First, most health plans provide financial incentives for policy holders who maintain healthy 
lifestyles – this improves health and reduces expenses associated with chronic disease (in 
turn, this can reduce premiums).  Second, we cannot expect to have a high-functioning 
workforce if health is compromised, or if workers fear financial compromise or collapse due 
to their own or their dependents’ chronic or acute health conditions.  So yes, I will fight to 
ensure that K-12 employees have fair and robust health benefits.

b. Will you support continued collective bargaining of health care for K-12 employees at the 
local level?  

Absolutely!

c. Do you oppose state takeover of the administration of K-12 benefits?

Yes.



11. Washington has a long history of high-quality, innovative public schools such as the Raisbeck Aviation
High School in Tukwila, the Vancouver School of the Arts, The Tacoma School of the Arts and the 
Science and Math Institute in Tacoma, the International School in Bellevue, Delta High School in the 
Tri-Cities, and Spokane Valley High School. Please share your thoughts about how the State of 
Washington can work with WEA members, school districts and their communities to increase access 
to innovative schools.

The need for a wide range of educational opportunities and innovation is what led to the passage of 
Initiative 1240, which established charter schools in Washington State (now deemed unconstitutional).  I 
believe innovation is already happening in public schools, and that more of it should be encouraged.  
Instead of funneling public money away into charter schools, I would propose that we explore ways to 
encourage development of innovative schools and programs by working with teachers, administrators, 
districts and communities. The State could encourage, for example, regional task forces convened at the 
Educational Service Districts to work in collaboration with districts and PTAs to identify and develop 
proposals for programs and/or schools that would serve the unique needs and desires of regions.

  
12. Washington’s economy was recently named the strongest in the nation. 

(http://www.businessinsider.com/state-economy-ranking-q4-2015-2016-1).  We also have the 
dubious distinction of having the most regressive tax system in the nation.  Our tax structure does 
not keep pace with Washington’s growing population and economic base over time.  This causes 
significant challenges for the state when trying to fund the myriad of services our residents require: 
education, health care and social services.  

Do you think we need new revenue to meet our state needs? If so, what do you propose?

Yes, it is clear that new revenue is required to meet state needs, particularly in regard to funding basic 
education.  While the position of Superintendent has no authority to impose or regulate the tax system 
in Washington State, I support progressive tax reforms that would create a sustainable source of funding 
for meeting our state’s paramount duty.

Revenue

http://www.businessinsider.com/state-economy-ranking-q4-2015-2016-1


  
13. Will you oppose any efforts to restrict or eliminate the rights of public school employs to engage fully

in the political process?  (Yes or no.)

No.

WEA members’ basic rights


